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ROBERT WALTERS MARKET INTELLIGENCE
Robert Walters has a team of Data Analysts dedicated to supporting executive 
recruitment campaigns, industry analysis and benchmarking. Experts on data, the 
team has an in-depth understanding of the market and identifying the best possible 
candidates for various positions, including Technology and specialist roles. This 
coupled with various data sources allows us to provide up to date data regarding 
salary expectations and market conditions. 

Using our established data model we evaluate the availability of professionals to 
ensure our searches find the best talent through data led marketing campaigns 
across job advertising, social media and pro-active headhunting. Our experts can:

• Find in demand talent 
• Identify the best professionals from the competition
• Uncover transferable skills 
• Provide information regarding salaries and contractor rates 

Our dedicated team will be proactively involved in producing the benchmarking data. 

The Robert Walters Group is a world-leading specialist professional recruitment group comprised of Robert Walters, Walters People and Resource Solutions. 
Established in 1985, we deliver recruitment consultancy, staffing, recruitment process outsourcing and managed services across the globe.

We are one of the world's leading specialist professional recruitment consultancies and our focus is on placing high calibre professionals into permanent, contract 
and temporary positions at all levels of seniority. 

3200
Employees

31
Countries

65 
Nationalities

36
Years in operation



Salary Benchmarking 
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 Following research conducted on companies located in the Netherlands. The salary benchmark 
report has been completed detailing average salaries provided to their employees. Robert Walters 
team of data analysts collects data from various sources, including job boards, purchased data, and 
placements Robert Walters has made.

 Amounts quoted below represent annual payment (€)

 All other allowances are in addition.
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SALARIES
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 Following research conducted on companies located in the Netherlands. The salary benchmark 
report has been completed detailing average salaries provided to their employees. Robert Walters 
team of data analysts collects data from various sources, including job boards, purchased data, and 
placements Robert Walters has made.

 Amounts quoted below represent annual payment (€)

 All other allowances are in addition.
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SALARIES
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 Following research conducted on companies located in the Netherlands. The salary benchmark 
report has been completed detailing average salaries provided to their employees. Robert Walters 
team of data analysts collects data from various sources, including job boards, purchased data, and 
placements Robert Walters has made.

 Amounts quoted below represent annual payment (€)

 All other allowances are in addition.
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SALARIES
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 Following research conducted on companies located in the Netherlands. The salary benchmark 
report has been completed detailing average salaries provided to their employees. Robert Walters 
team of data analysts collects data from various sources, including job boards, purchased data, and 
placements Robert Walters has made.

 Amounts quoted below represent annual payment (€)

 All other allowances are in addition.



Talent Mapping
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Active in 31 global territories, we’re able to capitalise on having access to 
specialist internal resources, as well as paid and public data sources. The 
use of these external tools alongside internal data ensures our reports are 
accurate representations of talent pools.

We use a custom set of criteria depending on your talent requirements, 
focusing on specifics such as location, job function, skill set, industry, 
education, work history and propensity to switch jobs/relocate, allowing us 
to provide you with a full insight into the chosen market.

MARKET CRITERIA
Location: The Netherlands 
Function: Finance & Accounting
Years of experience: 4 years of experience or more 

METHODOLOGY



DISTRIBUTION OF FINANCE AND ACCOUNTING  PROFESSIONALS
Robert Walters’ market mapping capability uses a variety of credible sources of data to produce  bespoke heat 
maps within your custom set of criteria, be it location, job function, skill set or other.  Our heat maps provide 
your business with real-time data to support and shape your hiring strategy  by gaining as much understanding 
of the relevant talent pool as possible. 3.2%

1 Year Growth 
In Headcount

21%
Changed Jobs in 

last year

2.2 Years
Median Tenure

Very High
Hiring Demand

69%
Male

31%
Female



DISTRIBUTION OF FINANCE AND ACCOUNTING  PROFESSIONALS
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TOP 20 EMPLOYING COMPANIES OF FINANCE AND ACCOUNTING  PROFESSIONALS 

COMPANY

1 Deloitte

2 UWV

3 ASML

4 Philips

5 Politie Nederland

6 The HEINEKEN Company

7 FrieslandCampina

8 Nike

9 Ahold Delhaize

10 KPN

COMPANY

11 Belastingdienst

12 Gemeente Den Haag

13 Shell

14 Nederlandse Spoorwegen

15 Danone

16 PostNL

17 Eneco

18 Unilever

19 Total Specific Solutions

20 Delft University of Technology
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Recruitment firms target businesses with high attrition rates. Target businesses include Danone and Unilever. Deloitte is a target company as 
well since, despite hiring more professionals(seen in the 5% growth rate), they have a high attrition rate, making them an attractive target.



MOST COMMON TITLES AMONG FINANCE AND ACCOUNTING PROFESSIONALS

% of total professionals 
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UNIVERSITIES PRODUCING FINANCIAL AND ACCOUNTING 
PROFESSIONALS

0 500 1,000 1,500 2,000 2,500 3,000

Windesheim

De Haagse Hogeschool / The Hague University of Applied Sciences

Rotterdam University of Applied Sciences

HU University of Applied Sciences Utrecht (Hogeschool Utrecht)

Markus Verbeek Praehep

Hogeschool van Arnhem en Nijmegen (HAN)

Inholland University of Applied Sciences

Avans University of Applied Sciences

University of Groningen

Amsterdam University of Applied Sciences

University of Amsterdam

Tilburg University

Erasmus University Rotterdam

Vrije Universiteit Amsterdam (VU Amsterdam)

Nyenrode Business University

Recent grads Professionals

47.0%

33.5%

11.5%

6.3% 1.7%

Distribution of the highest degree this 
talent has attained

Master's Degree

Bachelor's Degree

Master of Business Administration

Doctor of Philosophy

Associate's Degree

Recent grads: Professionals who have a degree end date within 
the last 12 months are considered recent grads.



THE WORK ENVIRONMENT OF FINANCIAL AND ACCOUNTING 
PROFESSIONALS
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THE WORK ENVIRONMENT OF FINANCE AND ACCOUNTING 
PROFESSIONALS
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STATISTICS

Source: CBS, Trading Economics, and Europe Commission
• https://www.cbs.nl/en-gb/news/2023/12/economic-growth-of-0-6-

percent-in-q4-2022 
• https://tradingeconomics.com/netherlands/gdp-growth
• https://economy-finance.ec.europa.eu/economic-surveillance-eu-

economies/netherlands/economic-forecast-netherlands_en

Statistics Netherlands (CBS) indicates that the GDP 
increased by 0.6% in Q4 2022 relative to Q3 2022. 

The factors that most influenced economic growth were
• higher household consumption
• investments as well as 
• the trade balance (exports minus imports)
• And public consumption. 

Year-on-year, GDP increased by 3.2% from Q4 2021 to Q4 
2022. The 2022 GDP growth rate was 4.5% annually.

In Q2 2022 the Netherlands was in a state of expansion and 
that resulted in greater job flows

Positive economic growth was experienced in Q3 and Q4 of 
2022 as a result of significant increases in both private 
consumption and government spending during Q3 2022.

In total, 0.9% growth is anticipated in 2023. A 1.3% increase 
in growth is projected in 2024 as a result of inflation and 
purchasing power recovery.
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STATISTICS

Source: CBS
https://www.cbs.nl/en-gb/news/2023/12/economic-growth-of-0-6-
percent-in-q4-2022

Statistics Netherlands (CBS) indicates that since the 
Coronavirus impacted the Netherlands, the availability of jobs 
where unstable. A decrease in +/- 300 000 jobs in Q2 2020, 
then an increase of +/-170 000 jobs in Q3 2020, then for 2 two 
quarters remained unchanged and only started increasing in 
Q2 2021 when the GDP in Q2 2021 had a +10.2% y-o-y 
change. 

When compared to Q3 2022, there were 94 thousand more 
employee and self-employed jobs in Q4 2022. Overall, the 
number of jobs increased by 445 thousand on average in 2022

The increase in total jobs is a result of positive growth in GDP 
The y-o-y GDP for 2022 is as follow; Q1 +6.3%, Q2 +5.2%, 
Q3 +3.4% and Q4 +3.2%. An average of 4.4% GDP growth y-
o-y for 2022 and predicted for 2023 a GDP growth of 0.9%. 
This indicates room for increase in total jobs or at the least 
stability of the number of jobs in 2023

Increase in population growth is also a driver behind the 
increase in total jobs
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23STATISTICS

In 2021, natural population growth (births minus deaths) accounted for 8,469 more residents versus foreign migration (immigration minus emigration), 
which accounted for 107,198 more. International migration contributed 227,882 additional residents in 2022, while natural growth contributed -3,046.
Up to 2014, natural growth was the main driver of population growth. Migration has been the main cause in following years.
An increase in population in 2021 and 2022 is a driver to why more jobs had to be created in 2022 and 2023. 
Economic growth could benefit from population expansion in the short term. For instance, a rise in the population in the Netherlands will improve 
access to labour, which will enhance productivity, which will raise the output of commodities.

Source: CBS
https://www.cbs.nl/en-gb/visualisations/dashboard-population/population-dynamics/population-growth
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24MOST IMPORTANT CHALLENGES IN 2023

The most important issues facing people of the Netherlands 

Inflation Cost of living 

Natural gas storage in Europe is likely to be completely depleted by spring 2023. Due to the war, liquefied 
natural gas (LNG) and Norwegian imports that are not making up for Russian gas shortfalls. Long-term effects 
of high energy costs include increased debt loads, business failures, and adjustments to the green transition. 
HICP inflation in 2022 peaked at 17.1% y-o-y, but has since decreased to 11% y-o-y. A price cap and wage 
growth are expected to bring headline inflation down to 4.5% in 2023 and 2.7% in 2024. Additionally, the 
effects of the high inflation are unevenly distributed, with pressure mounting mainly on low-income individuals 
and energy-intensive business sectors.

Source 1 : De Nederlandsche Bank 
https://www.dnb.nl/en/publications/publications-dnb/fsr/financial-
stability-report-autumn-2022/
Source 2 : The Economist Intelligence 
https://www.eiu.com/n/energy-crisis-will-erode-europe-
competitiveness-in 
2023/#:~:text=Natural%20gas%20storage%20in%20Europe,if%20
not%20worse%2C%20in%202023.  
Source 3 : European Commission
https://economy-finance.ec.europa.eu/economic-surveillance-eu-
economies/netherlands/economic-forecast-netherlands_en



Jobs posted in 
finance & accounting  



DISTRIBUTION OF PERMANENT JOBS POSTED FOR FINANCE AND ACCOUNTING  PROFESSIONALS

Robert Walters’ market mapping capability uses a variety of credible sources of data to produce  bespoke heat maps within your custom set of criteria, be it location, 
job function, skill set or other.  Our heat maps provide your business with real-time data to support and shape your hiring strategy  by gaining as much understanding 
of the relevant talent pool as possible.

0

500

1000

1500

2000

2500

3000

3500

4000

4500

5000

N
um

be
r o

f j
ob

s p
os

te
d

Top 10 cities by number of permanent jobs posted 
within the last year on Jobfeed



TOP PROFESSIONS (IN TERMS OF VACANCIES) FOR FINANCE AND ACCOUNTING  PROFESSIONALS
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PERMANENT VACANCIES FOR FINANCE AND ACCOUNTING  PROFESSIONALS

Source: Jobfeed

The reasons behind the peak in jobs posted in May are due to the highly positive GDP growth in the Netherlands, that was driven behind the significant increases in 
both private consumption and government spending.

The spike in May 2022 has come from multiple organisations growing their finance teams rather than a single company or new entrant into the market. A GDP of 
0.9% growth is anticipated in 2023 and 1.3% growth is projected in 2024 predicts a steady to slow increase in number of job posts. The number of Dutch people 
increased by 224,836, this population increase along with the GDP can lead to a prediction of increases in the number of job posts for 2023.
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Nov-22 2457
Dec-22 2356
Jan-23 2276
Feb-23 2487
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RECRUITING ENVIRONMENT FOR FINANCE AND ACCOUNTING PROFESSIONALS

Source: horsefly

Demand for Finance & 
Accounting professionals within 
the Netherlands overtook the 
levels of supply in November 
2021.

Demand peaked at 100% in 
August 2022 and has since fallen 
to just below 60%. 

This has coincided with the 
people per job rising to 56 
indicating a healthy supply and 
demand level last seen in Q4 
2021.

Lower demand and a higher 
number of people per job 
provides a very good 
environment for Robert Walters 
to recruit in. 

Formula: Demand is a percentage index of job vacancy volume at any given month. People per job is the number 
of professionals divided by the number of vacancies on the market each month. 



CONTACT US

If you have any questions about the Market Insight  
report, or further talent analysis requirements, please 
get in touch and we’d be happy to assist you.

Rob Steur
Business Director
The Netherlands

t: +31 (0)20 644 4655
e: rob.steur@robertwalters.com
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